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Study—-type Organization of Social Security Management
ZHANG Guo—chen LI Zhi—cheng HU Bin
(Huazhong University of Science and Technology, Wuhan: 430074)
Abstract: The paper discusses the character of social security management of transitional society establishes the organization
building principle, designs the system and proposes the studying mechanism, operational principles and mechanism, according to the
features of study—type organization.
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