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On Index of Job Satisfaction of Hospitality Industry Based on SEM
TIAN Xi-zhou
(School of Tourism Chongging Technologcial & Business University, Chongging 400067)
Abstract: According to relative researches both home and abroad, basing on investigation, this paper designs models to calculate the
index of ESH. It also puts forward countermeasures to problems that make employees unsatisfied.
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