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An Empirical Study of the Relationship between the Locus of Control

and Job Satisfaction

HUANG You-li, YAN Yan
(Management School, University of Science and Technology of China, Hefei 230051)

Abstract: This study focuses on the relationships between locus of control, job satisfaction, and demographic variables. The paper
applied Pearson product-moment correlation analysis and stepwise regression analysis to analyze data. The results indicated that first,
the relationship between locus of control and job satisfaction is significantly correlated, that is,those with an external locus showed
significantly lower levels of work satisfaction; second, locus of control and demographic variables can predict the variance of job
satisfaction .
Key words: locus of control; job satisfaction; personal attribute
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